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E-Management and its Impact on Job Performance
(A Field Study on Al-Jamhouria Bank in Al-Khums, EI-Mergib
Branch and Al Mina Agency)

*Khamis Milad Abdullah Al-Dziri '
"Department of Business Administration, Faculty of Economics, Al-Khums, El-
Mergib University, Libya

Abstract:

This study aims to identify the concept of e-management and its impact on the job
performance of employees at the Al-Jamhouria Bank in Al-Khums, El-Mergib Branch
and Al-Mina Agency. The researcher formulated a main hypothesis with four sub-
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hypotheses, in addition to a set of questions covering various aspects of the study . The
researcher adopted a comprehensive survey methodology, encompassing all members
of the study population, which consisted of (65) employees of the Al Jamhouria Bank
in Al-Khums, El-Mergib Branch and Al-Mina Agency. To measure the relationship
between e-management and job performance, the researcher used a questionnaire as
the primary data collection tool. This data was analyzed using the SPSS statistical
package, employing arithmetic means, percentages, and Pearson's correlation
coefficient . The results showed that the level of e-management implementation was
relatively high. E-planning ranked first, with a mean score of (4.51). This was followed
by e-organization with a mean score of 4.28, and then e-guidance and e-monitoring in
third place with a mean score of 4.27. The results also showed a strong and statistically
significant correlation between the dimensions of e-management and job performance
. Based on these findings, the study recommended the need to enhance financial support
for the development of e-programs. This can be achieved by allocating appropriate
budgets to expand implementation. Furthermore, attention should be given to training
programs and developing human resources to ensure the optimal use of e-management,
thus contributing to higher levels of efficiency in job performance.
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**_ Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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